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PROGRESS REPORT –
DISCIPLINE IMPROVEMENT 

PLAN TEMPLATE 

PROGRESS REPORT
NAME OF SCHOOL DISTRICT/CHARTER SCHOOL SCHOOL YEAR LINK TO PROGRESS REPORT ON THE DISTRICT’S WEBSITE

SCHOOL DISTRICT/CHARTER SCHOOL ADDRESS

SUPERINTENDENT/ADMINISTRATOR NAME

Per 105 ILCS 5/2-3.162 and Public Act 098-1102, districts are required to submit a Progress Report in addition to 
their previously submitted Discipline Improvement Plan.  Within one year after being identified, the school district shall 
submit this Progress Report to the Illinois State Board of Education and post it on the district's website. The Progress 
Report describes the implementation of the Discipline Improvement Plan and the results achieved.

DISCIPLINE IMPROVEMENT PLAN TEAM  
Districts are encouraged to convene a Discipline Improvement Plan team to address exclusionary discipline and/or 
racial disproportionality.  
TEAM LEADER NAME POSITION/TITLE EMAIL ADDRESS

TEAM MEMBER #1 NAME POSITION/TITLE EMAIL ADDRESS

TEAM MEMBER #2 NAME POSITION/TITLE EMAIL ADDRESS

TEAM MEMBER #3 NAME POSITION/TITLE EMAIL ADDRESS

TEAM MEMBER #4 NAME POSITION/TITLE EMAIL ADDRESS

TEAM MEMBER #5 NAME POSITION/TITLE EMAIL ADDRESS

TEAM MEMBER #6 NAME POSITION/TITLE EMAIL ADDRESS

RECOMMENDED STEPS TO CONSIDER WHEN REFLECTING ON THE PROGRESS REPORT
1. Review of discipline data: 
Please go to the ISBE School Discipline webpage to find district data. Districts/charter schools may also consider any 
other local data utilized in creation of their plan.  What improvements were evidenced in your recent data as a 
result of your action plan to reduce the use of exclusionary and/or racial disproportionality? What do you think 
is contributing to these trends? To what extent has bias played a part in your data?
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https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=010500050K2-3.162#:~:text=2%2D3.162.,report%3B%20school%20discipline%20improvement%20plan.&text=This%20report%20shall%20include%20data,the%20State%20Board%20of%20Education.
https://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=098-1102
https://www.isbe.net/Pages/School-Discipline.aspx


2. Please provide a summary of what you intended to complete or accomplish as a result of your Discipline 
    Improvement Plan.

3. What specific resources have you been using to counteract punitive discipline (e.g., restorative justice; 
    peace circles; an alternative recourse, such as a mediator)? Did you incorporate any of these strategies/ 
    practices into your plan?

4. Did you increase the use of restorative practices? Please describe any increase in social-emotional learning    
    opportunities for students.
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5. Describe how you utilized a multi-tiered system of support (MTSS).

6. What does your most recent/current-year data inform you about disciplinary or exclusionary  
    discipline practices?

7. What changes are you going to implement moving forward?
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8. Have you completed implicit bias training? Have you incorporated the Diversity Equity and Inclusion 
    Provider Evaluation Tool? If you did, what are your thoughts regarding your current implicit bias training  
    (e.g., effective or ineffective)? 

9. Reflect on what did and did not work from your Discipline Improvement Plan. Do you anticipate making any 
    changes to this plan? Why or why not?
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https://www.isbe.net/Documents/DEI-Tool-2021-2022.pdf
https://www.isbe.net/Documents/DEI-Tool-2021-2022.pdf

	NAME OF SCHOOL DISTRICTCHARTER SCHOOL: Jacksonville School District #117
	SCHOOL YEAR: 2023-2024
	LINK TO PROGRESS REPORT ON THE DISTRICTS WEBSITE: https://www.jsd117.org/departments/curriculum_and_instruction
	SCHOOL DISTRICTCHARTER SCHOOL ADDRESS: 211 W State Street, Jacksonville, IL 62650
	SUPERINTENDENTADMINISTRATOR NAME: Mr. Steve Ptacek
	TEAM LEADER NAME: Kelly Zoellner
	POSITIONTITLE: Director of Curriculum
	EMAIL ADDRESS: kzoellner@jsd117.org
	TEAM MEMBER 1 NAME: Matt Moore
	POSITIONTITLE_2: Assistant Superintendent
	EMAIL ADDRESS_2: mmoore@jsd117.org
	TEAM MEMBER 2 NAME: Joey Dion
	POSITIONTITLE_3: JHS Principal
	EMAIL ADDRESS_3: jdion@jsd117.org
	TEAM MEMBER 3 NAME: Celeste Lashmett
	POSITIONTITLE_4: JMS Principal
	EMAIL ADDRESS_4: clashmett@jsd117.org
	TEAM MEMBER 4 NAME: Tim Chipman, Sue Lovdahl, Emily English
	POSITIONTITLE_5: EIS, LIN, MW Principals
	EMAIL ADDRESS_5: 
	TEAM MEMBER 5 NAME: Braxton Stewart, Bobbie Mills, Mary Camerer
	POSITIONTITLE_6: NOR, SOU, WASH Principals
	EMAIL ADDRESS_6: 
	TEAM MEMBER 6 NAME: Jill Dillard
	POSITIONTITLE_7: CLC Principal
	EMAIL ADDRESS_7: jdillard@jsd117.org
	PAGE 1 OF 4: Jacksonville School District #117 has seen an overall reduction in the suspension rate since the 2018-2019 school year.  While our data shows improvement, JSD117 remains in the Top 20% for suspensions.  It doesn't appear that bias plays apart in our exclusionary measures, as our racial dis-proportionality rate is very low.  Reduction in our overall data is likely due to the consistent implementation of expectations, practices, and procedures across all grade levels and educational settings.  
	Improvement Plan: We hoped to reduce the number of suspensions due to classroom disruptions and in areas we could control as a district.  We felt we were able to reduce those types of suspensions throughout the district.

	practices into your plan: We have incorporated various aspects of restorative justice throughout our district.
	opportunities for students: Second Steps Curriculum was purchased for every building.  The district has also increased its emphasis on social-emotional instruction in our buildings in all settings.
	undefined: Our district makes a concerted effort to provide extra supports to our students that have more discipline and behavior issues.  We based these decisions based on our discipline data.

	discipline practices: We have reduced the number of suspensions by 53 incidents during the 1st quarter compared to the fall of 2021.  Clear and consistent communication and enforcement of expectations across all settings in the district are a contributing factor for this data.
	7 What changes are you going to implement moving forward: We are planning on staying the course.  We believe we are making progress and feel we need more data before we begin to make changes.  Making changes too soon could reverse our trends.

	eg effective or ineffective: No we have not. 
	undefined_2: We feel our plan has had a positive impact on our overall discipline because we have seen an improvement in the number of suspensions in areas we have control over as a district.
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